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Ethnicity Bias and the Individual Preference Effect in a Hidden Profile Recruiting Task: Measures
Measure 1 (Time 1)
	Control Condition
	Named Condition

	Frequency of Selection of Candidate A/B/C
	Frequency of Selection of Mr Roberts/Mr Thomas/Mr Adebeyo



Measure 2 (Time 1)
	Control Condition
	Named Condition

	Level of Participant confidence in each candidate immediately after their selection decision, responding to the statement “I think Candidate A/B/C would be the best person for the job”, on a 7-point Likert scale (1 = strongly disagree to 7 = strongly agree). 

	Level of Participant confidence in each candidate immediately after their selection decision, responding to the statement “I think Mr Roberts, Mr Thomas, Mr Adebeyo would be the best person for the job”, on a 7-point Likert scale (1 = strongly disagree to 7 = strongly agree). 




Measure 3 (Time 2)
As Measure 1 above

Measure 4 (Time 2)
As Measure 2 above

Measure 5, Time 2
	Control/Named Condition

	Level of difficulty in potentially changing selection decision on a 7-point Likert scale (1 = strongly disagree to 7 = strongly agree). 




